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Cairo 52: Open Call for Research Assistant Consultancy
Title: Research Assistant (Tunisia Trans Realities Project)
Location: Tunisia (Remote/Home-based)

Duration: Approximately 30 days of work
Contact Type: Short-term consultancy
Remuneration: 2,500 USD (Total)

Start Date: 20 April 2026

Deadline to Apply: 07 April 2026

Department: Research, Archive, and Documentation

Background

Cairo 52 is a research institute dedicated to restoring balance to the scale of justice by producing
accessible legal materials and linking these resources to the concept of fundamental human rights, as
articulated in national and international laws and enshrined in the constitutions of MENA countries. The
institute aims to empower individuals to understand their full legal rights, as stipulated in the
constitutions of MENA nations and international law, ensuring accurate and comprehensive information
is available to those who engage with law enforcement. The organization promotes, defends, and
advocates for sexual and bodily freedoms, encompassing the rights of sexual and gender minorities, sex
workers, individuals living with HIV (PLHIV), and others.

About the Position

Cairo 52 is seeking a highly motivated and community-engaged Research Assistant for a short-term
consultancy based in Tunisia. This research project is focused on documenting the lived experiences of
transgender individuals in Tunisia, examining how they navigate their environments, the unique
challenges they face, and the strategies they employ to overcome these obstacles.

The research has several strategic objectives:

o To assist local transgender communities in raising awareness about their specific contexts and
lived experiences.
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To provide concrete, actionable recommendations for stakeholders, including international
donors operating in the country.

To utilize the collected data for high-level advocacy efforts, including submissions for the
Universal Periodic Review (UPR) process.

To fulfill these objectives, the research will produce multiple outputs, including policy briefs, academic
articles, and additional advocacy materials. The project will prioritize participatory research
methodologies to ensure the work authentically reflects the voices of local transgender communities.
The Research Assistant will specifically assist with the data collection phase of this project and the
initial analysis of the data.

Role and Responsibilities

Conduct qualitative, in-depth interviews (primarily online) in collaboration with the Principal
Investigator (PI) from the institute, targeting a minimum of 20 to 25 transgender individuals
residing in Tunisia.

Employ participatory research methodologies to center the voices and experiences of the local
transgender community.

Strictly adhere to the ethical requirements and safeguarding protocols of Cairo 52 throughout the
data collection and analysis process.

Utilize community outreach skills to ensure a broad, inclusive, and safe participant pool.
Conduct accurate and timely transcriptions of all interviews conducted.

Perform an initial thematic analysis of the qualitative data collected to identify key patterns,
challenges, and recommendations.

Collaborate closely with the core research team to ensure the secure handling of sensitive data.

Competencies

Experience: Demonstrated experience in conducting qualitative research and assisting with
initial data analysis. Crucially, the candidate must possess proven experience conducting
sensitive interviews with marginalized communities in Tunisia.

Outreach and Awareness: Exceptional outreach capabilities and a strong, established trust
within transgender communities in Tunisia. The candidate should exhibit a high level of
sensitivity and awareness concerning specific issues relevant to Cairo 52.

Ethics: A robust understanding of research ethics, particularly regarding the safety, privacy, and
consent of vulnerable populations.

Languages: Excellent oral and written communication skills in Arabic and French (including
local dialects) for interviews, alongside proficiency in English for organizational reporting.
Values: A demonstrated commitment to the values and ethos of Cairo 52.

How to Apply

Interested candidates should submit the following materials:
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An updated CV.

A motivation letter highlighting previous qualitative research experience (specifically with
marginalized groups in Tunisia) and outlining a clear plan to ensure the inclusivity of
transgender communities and effective outreach.

3. A writing sample that effectively showcases the candidate's qualitative research abilities.

N —

All required materials should be sent to info@cairo52.com. Please use "[Last Name - Tunisia RA
Consultancy - Application]" as the subject line. For further inquiries, feel free to reach out via email.

Equal Opportunity Statement

At Cairo 52, diversity is a core aspect of the institute's mission and principles. We are committed to
ensuring equal employment opportunities for all individuals, irrespective of their background identity.
Cairo 52 adheres to a non-discriminatory policy that encompasses disability, age, gender identity and
expression, national origin, race and ethnicity, religious beliefs, sexual orientation, and criminal record.
We strongly encourage individuals from diverse backgrounds to submit their applications. Individuals
identifying as transgender from Tunisia will be given priority for this project.
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